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This is not a typical cognitive map with arrows from pictures to words or words to words. But rather I wanted to be more creative and explain how all of my terminology works together. 
· First of all I put the student at the top of the tree as the shining “star” of the teaching and learning process, because all students can learn and it’s our job to help them “shine” and be successful beyond our classroom doors into the world of adulthood.

· Secondly I used the decorative Christmas balls to show how these important terms affect the learning process. The words I used in the balls were: ethnicity, age, respect, racial equality, engaged (as in engaged learners), caring (teachers), rights (cultural, racial, and educational), racial harmony, diversity, identity (cultural), and pluralism.

· I used the words: “The Foundation of Multicultural Education” at the base of the tree because while the balls are important concepts and ideas that fit in the foundation, the presents below the base or trunk of the tree are the building blocks or “building presents/concepts” about multicultural education. 

· The building blocks or “presents” of the foundation of multicultural education to me are the following key concepts that I listed in the presents from left to right:     

· Initiating multicultural education

· Cultural identity
· Teaching for social justice

· Equality

· Culturally responsive teaching

· School climate

· Respect for cultural differences

· Understanding language

· Cooperatively learning

· Developing multicultural proficiencies

This tree has taken me 4 days to figure out how to get it to copy for you. I did it in an area called Smarttools. I tried to copy into powerpoint, my website and it distorted my words too much. I finally was able to put it into Word. I know the star is hard to read but it’s the clearest that I could get it for you. Please feel free to view it at 200% so you can see it better. Thanks! Velda Schneider
